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Wage and Working Agreement
THIS AGREEMENT mutually made and entered into this 1st day of June, 1942, by and between the RETAIL 
STORES, TEXTILE, of Tacoma, Party of the First Part, and the RETAIL CLERKS INTERNATIONAL PRO­
TECTIVE ASSOCIATION, LOCAL No. 367, of Tacoma, Washington, affiliated with the A. F. of L., Party of the 
Second Part, to-wit:
SECTIO N  1. T h e  P a r ty  o f th e  F ir s t  P a r t  to  th is  a g re em en t 
ag rees  to  em p loy  on ly  th o se  salespeop le , m em b ers  o f th e  U n ion , 
o r w ho  w ill becom e m em b ers  if e lig ib le  an d  acc e p ta b le  to  th e  
U nion. T he  P a r ty  o f th e  Second P a r t  ag rees  to  fu rn ish  a  U nion  
m em b ersh ip  card  an d  b u tto n  to  su ch  sa le sp eo p le  w h en  a ll re g u ­
la r  an d  re g u la r  e x tra  sa lespeop le  in th e  em p lo y  o f th e  P a r ty  
o f th e  F ir s t P a r t  have  com plied  w ith  th e  ru le s  an d  re g u la tio n s  
o f th e  U nion an d  a re  m em b ers  th e re in .
(a) A tem p o ra ry  w o rk in g  p e rm it sh a ll be  secu red  b y  a ll  n ew  
o r e x tra  salespeop le, n o t m em b ers  o f th e  U n io n  a t  th e  tim e  of 
em p loym en t, p r io r  to  going  to  w o rk , e x ce p t in  case  o f e m e r­
gency. No w o rk in g  p e rm its  shall be  issued  u n ti l  a ll  a v a ilab le  
re g u la r  em ployees o f th e  co m p an y  a re  re s to red  to  serv ice  if 
com pe ten t an d  availab le . P e rm its  a re  good o n ly  fo r th e  c a le n d a r  
m onth  in w hich  issued.
»b> E m ployees re g u la rly  em p loyed  e lsew h e re  m ay  be  p e r ­
m itted  ex tra  w ork  o n ly  if no  o th e r  q u a lif ie d  h e lp  is av a ilab le .
SECTION 2. A ll p ersons em ployed  by  th e  P a r ty  o f th e  F ir s t 
P a r t  w ho  a re  ac tiv e ly  engaged  in  se llin g  o r  h a n d lin g  m e rc h a n ­
dise shall be  m em b ers  o f th e  R eta il C le rk s  U nion , Local No. 367, 
and all o th e r  em p loyees as  d esig n a ted  by  th e  e n su in g  c lassifica­
tions shall be  m em b ers  o f Local No. 367; W indow' T rim m ers  and  
A ssistan ts, M ail O rd e r D e p a r tm e n t E m ployees, F lo o r C ash iers , 
O u tside  Sa lesm en , M ark ing  Roorh E m ployees, B u n d le  W rappers, 
H osiery  M enders, and  a ll o th e r  em p lo y es  n o t com ing  u n d e r  th e  
ju risd ic tio n  o f an y  o th e r  U nion, e x ce p t ex ecu tiv es .
SECTION 3. No re g u la r  fu ll tim e  an d  no  re g u la r  p a r t  tim e  
em ployees shall su ffe r  an y  red u c tio n  of p ay  o r  be  re q u ire d  to 
m ake  up  a n y  tim e  fo r h o lid ay s , p ro v id ed  such  em ployee  is on 
d id v  th e  w o rk in g , d ay  p reced in g  and  th e  w o rk in g  d ay  fo llow - 
holiday . T he fo llow ing  h o lid ay s  a re  to  be o b served ; 
N ®  Y ear’s D ay, W ash ing ton ’s B irth d a y , M em oria l D ay, F o u r th  
o f J u ly , L abor D ay, T h an k sg iv in g  D ay an d  C h ris tm as  D ay , and  
an y  and  all o th e r  h o lidays  n a tio n a lly  o r  loca lly  o b serv ed  by  th e  
s to res  p a rtie s  to th is  ag reem en t. W hen a ho lid ay  fa lls  on S u n d ay , 
th e  fo llow ing  M onday shall be observed .
N ew  Y ear 's  D ay m ay be  w ork ed  an d  paid  fo r a t s tra ig h t tim e  
fo r in v en to ry  p u rposes in a d d itio n  to  re g u la r  h o lid ay  pay. 
S u n d ay  w ork  shall be  paid  fo r a t tim e  an d  o n e-h a lf.
SECTIO N  4. R ealizing  th e  im p o rtan ce  an d  necessity  o f p ro ­
te c tin g  th e  in te re s ts  o f b o th  p a rtie s  to  th is  a g re em en t in case  
o f layoffs , it is ag reed  and  u n d ers to o d  th a t am p le  co n sid e ra tio n  
w ill be g iven  th e  em ployees w ith  re fe ren ce  to  th e ir  q u a lif ic a ­
tio n s  and  th e ir  len g th  of serv ice  w ith  th e  C om pany . In  th e  
re s to ra tio n  to th e  serv ice  of la id -o ff em p loyees, th e  sam e co n ­
s id e ra tio n  w ill be given.
T he em p lo y e r is th e  sole ju d g e  of th e  co m p e ten cy  of th e  e m ­
ployee.
SECTIO N  5. A ny  em ployee  called  to  w o rk  shall be  g u a ra n ­
teed  fo u r  14) h o u rs ’ pay .
SECTIO N  6. I t is ag reed  th a t fo r ty  i40) h o u rs  shall co n s ti tu te  
a w eek ’s w ork . D aily  h o u rs  shall be  co n secu tiv e  w ith  th e  e x ­
c e p t ^ !  o f one h o u r fo r m eals and  no  re g u la r  p a r t  tim e  em ployee  
sh a lH > e  req u ired  to  w o rk  m o re  th a n  five  «5) h o u rs  w ith o u t a 
o n e - B u r  lu n ch  period . It is u n d ers to o d  an d  ag reed  th a t  c le rk s  
w’ill tak e  care  of custom ers  in  th e  s to re  a t th e  tim e  o f closing.
<b) N o rm al h o u rs  o f em p lo y m e n t fo r  re g u la r  em p lo y ees  sh a ll 
be  fro m  8:00 a. m. to  6:00 p. m. E x tra  sh ifts , d e p a r tm e n t h ead s  
(n o t e x ec u tiv e s ) , w in d o w  tr im m e rs  a n d  m a rk in g  room  e m ­
p loyees  m ay , in  em erg en cy , w o rk  u n ti l  9:00 p. m . a t  s tra ig h t 
t im e  a f te r  a g re em en t w ith  th e  U nion . W ith  th e se  ex cep tio n s , an d  
e x ce p t as  to  su b -se c tio n  (c) be low , a ll  w o rk  a f te r  6:00 p. m. 
sh a ll b e  p a id  fo r  a t  tim e  an d  o n e -h a lf . A ll tim e  o v e r  e ig h t (8) 
h o u rs  in  a n y  one  d ay  a n d  fo r ty  (40) h o u rs  in  a n y  one  w eek  
sh a ll be  p a id  fo r  a t tim e  an d  o n e -h a lf .
(c) A t C h ris tm as, in v e n to ry , o r  o th e r  p eak  p e rio d s , n o t to  e x ­
ceed  th re e  w eek s  in  a n y  one  c a le n d a r  y e a r , an  em ployee  m ay  
be  re q u ire d  to  w o rk  fo r ty -e ig h t (48) h o u rs  p e r  w eek , a n d  shall 
re ce iv e  co m p en sa tio n  a t  s tra ig h t tim e  fo r  th e  a d d itio n a l h o u rs  
o v e r fo r ty  (40) h o u rs , a n d  n o t to  ex ceed  fo r ty -e ig h t (48) h o u rs  
in a n y  o n e  w eek . T h e  U nion  sh a ll b e  n o tif ied  p r io r  to  an y  o v e r­
tim e  w ork .
SE CT IO N  7. W A G E S:
W om en
U nclassified :
$17.00 p e r  w eek , f ir s t s ix  m on ths .
18.75 p e r  w eek , second  six  m onths.
20.75 p e r  w eek , th ird  s ix  m on ths .
23.00 p e r  w e ek .th e re a f te r .
W om en em p lo y ed  in  D ra p e rie s , M illin e ry , o r  as  R ead y -T o - 
W ear (S u its  an d  C oats, S ilk  D resses) S a lesw om en  o r  C o rse ttie rs , 
K n ittin g  In s tru c to rs , W om en em p lo y ed  in  Shoes, H a rd  L ines 
D ivision  an d  M en’s F u rn ish in g s :
$17.00 p e r  w eek , f irs t s ix  m onths.
19.00 p e r  w eek , second  six  m on ths .
22.00 p e r  w eek , th ird  s ix  m on ths .
25.00 p e r  w eek , th e re a fte r .
M en
B oys’ C lo th in g , M en ’s F u rn ish in g s  a n d  H a ts , D ra p e ry  S a les­
m en , U nclass ified  S a lesm en , W indow  T rim m e rs  an d  A ss is tan ts  
'M en  an d  W om en):
$22.00 p e r  w eek , f ir s t s ix  m onths.
24.00 p e r  w eek , second  s ix  m onths.
27.00 p e r  w eek , th ird  s ix  m onths.
31.00 p e r  w eek , fo u r th  s ix  m on ths .
35.00 p e r  w eek , th e re a fte r .
S hoes:
$22.00 p e r  w eek ,
24.00 p e r  w eek ,
26.00 p e r  w eek ,
28.00 p e r  w eek . 
30.00^per w eek ,
33.00 p e r  w eek , 
36.50 p e r  w eek.
first s ix  m onths, 
second  s ix  m onths, 
th ird  s ix  m onths, 
fo u r th  s ix  m onths, 
f if th  s ix  m on ths , 
s ix th  six  m on ths , 
th e re a fte r .
M en’s C lo th ing : 
$22.00 p e r  w eek ,
25.00 p e r  w eek .
30.00 p e r w eek ,
35.00 p e r  w eek ,
40.00 p e r  w eek ,
f irs t s ix  m onths, 
second  six  m on ths , 
th ird  s ix  m onths, 
fo u r th  s ix  m on ths , 
th e re a fte r .
H ard  L ines, S p o r tin g  G oods, M arine  S u p p lies , P lu m b in g , 
P a in ts . H eatin g . F a rm in g  an d  P o w e r Tools, H a rd w are  an d  A u to
S u p p lies :
$22.00 p e r  w eek , f ir s t s ix  m on ths .
24.00 p e r  w eek , second  six  m onths.
26.00 p e r  w eek , th ird  s ix  m onths.
28.00 p e r  w eek , fo u r th  s ix  m on ths .
30.00 p e r  w eek , f if th  s ix  m on ths .
33.00 p e r  w eek , s ix th  s ix  m on ths .
36.50 p e r  w eek , th e re a fte r .
F loor C overing  an d  F u rn itu re
F lo o r co v erin g  an d  fu rn i tu re  sa le sp eo p le  sh a ll re ce iv e  a  m in i­
m u m  w age  o f $40.00 p e r  w eek  fo r  ex p e r ie n ce d  sa le sp eo p le , b a sed  
on  6% com m ission , on  n e t  sa le s  in c lu d in g  th e ir  h o u se  sales. 
C om m issions a re  to  be  a d ju s te d  m o n th ly  an d  p a id  n o t la te r  th a n  
th e  tw e n tie th  o f th e  fo llow ing  m o n th . C om m issions on  c o n tra c t 
b id s  fig u red  on  a  10% p ro f it  b asis  sh a ll be  a t  2%. C om m issions 
on  c o n tra c t b id s  figured  on  a 10%-20% p ro f it  ra t io  sh a ll be  a t  3%.
In ex p e rie n c ed  fu rn i tu re  an d  flo o r co v er in g  salesm en  an d  sa le s ­
w om en:
$22.00 p e r  w eek , f ir s t s ix  m onths.
25.00 p e r  w eek , second s ix  m onths.
30.00 p e r  w eek , th ird  s ix  m onths.
35.00 p e r  w eek , fo u r th  s ix  m on ths .
* 40.00 p e r  w eek , th e re a fte r .
A ll th e  above  scales a re  to  be  based  on a 6% com m ission .
C opies of a ll c re d it m em o ran d u m  on  re tu rn e d  o r  repossessed  
m erch an d ise  sh a ll be fu rn ish e d  to  flo o r co v erin g , fu rn i tu re  an d  
m a jo r  ap p lian ce s  salespeop le  m o n th ly .
T h e  com m ission  fo r th e  sa le  o f tra d e - in  m e rc h a n d ise  shall be 
th e  sam e as fo r n ew  m erch an d ise .
A ppliance, fu rn itu re  an d  flo o r co v erin g  sale sp eo p le  sh a ll r e ­
ceive  th e ir  v aca tio n  an d  h o lid ay  pay  in  a d d itio n  to  th e ir  m o n th ly
earn in g s.
M ajo r A pp liance
A ny  person  w ho sells s toves , rad io s , w ash in g  m ach in es , iro n ­
ing  m ach ines , re fr ig e ra tio n , gas an d  e le c tr ic  w a te r  h e a te rs , com ­
p le te  w ith  ta n k , an d  v acu u m  c le an e rs  is a n  A p p lian ce  S a les­
person .
T h e re  shall be  a  m in im u m  g u a ra n te e  o f $40.00 p e r  w eek  fo r 
a ll ap p lian ce  salespeop le  to  be  ch a rg ed  a g a in s t com m issions 
based  on  a  m o n th ly  basis. P re s e n t flo o r d ay s  a re  to  b e  re ta in ed . 
T h e re  sh a ll be a  m in im u m  com m ission  o f 5%.
In ex p e rien ced  a p p lian ce  salesm en  o r  sa le sw om en :
$22.00 p e r  w eek , f ir s t  s ix  m onths.
25.00 p e r  w eek , second  s ix  m on ths .
30.00 p e r  w eek , th ird  s ix  m onths.
35.00 p e r  w eek , fo u r th  s ix  m onths.
40.00 p e r  w eek , th e re a fte r .
A ll th e  above  sca les a re  to  be b ased  on  a 5% com m ission .
T h e re  sh a ll be  no  d e d u c tio n  from  th e  e m p lo y ee ’s com m ission  
fo r m erch an d ise  repossessed  o r  re tu rn e d  a f te r  n in e ty  (90) d ay s  
from  d a te  o f de livery .
A ny  em ployee  in s tru c te d  to  u se  h is  a u to m o b ile  fo r co m p an y  
b usiness  shall be  co m p en sa ted  a t  th e  ra te  o f f iv e  cen ts  (5c) 
p e r  m ile  fo r a ll m iles so used.
SECTIO N  8. C o m bina tion  em ployees , in c lu d in g  w in d o w  tr im ­
m ers  o r  th o se  w o rk in g  in  m o re  th a n  one  d e p a r tm e n t shall r e ­
ce iv e  o n e -h a lf  o f th e  d iffe ren c e  b e tw een  th e  tw o  sca les a p p ly ­
ing  o v e r and  above  th e  lo w er scale. T h is  p ro v is io n  does no t
PA R TY  O F TH E SECOND PA R T :
a p p ly  to  em p lo y ees  w hose  w o rk  in a n  a d d itio n a l d e p a r tm e n t is 
in c id e n ta l a n d  occasional.
SE CT IO N  9. E x p e rien c e  sh a ll b e  b ased  o n  th e  to ta l e x p e r i­
en ce  acc u m u la te d  in  re ta il  s to re s  o r  d e p a r tm e n ts  o f th e  sam e 
c la ss ifica tio n .
(a) O ne  a p p re n tic e  m a y  be  em p lo y ed  fo r  each  s to re  a n d  one 
a d d itio n a l a p p re n tic e  fo r  e v e ry  te n  (10) jo u rn e y m e n  salespeop le  
re g u la r ly  em p lo y ed  a f te r  th e  f ir s t  ten . N o jo u rn e y m e n  sa le s ­
p e rso n  sh a ll be  re p la c ed  b y  a n  a p p re n tic e . T hese  a p p re n tic es  
sh a ll be  re a so n a b ly  d iv id ed  am o n g  th e  d if f e r e n t d e p a r tm e n ts  
o f th e  s to re . E x cep tio n s  to  th is  ru le  m a y  be  a llo w ed  b y  n eg o tia ­
tio n  an d  a g re em en t b e tw ee n  th e  U nion  re p re s e n ta tiv e  gnd th e  
e m p lo y e r’s re p re sen ta tiv e .
(b) A n y  a p p re n tic e  tra n s fe r re d  fro m  on e  d e p a r tm e n t to  a n ­
o th e r  sh a ll c o n tin u e  to  re ce iv e  h is  s e m i-a n n u a l w age increase  
u n til  h e  rece iv es  jo u rn e y m e n ’s w ages.
(c) A n y  em p lo y ee  b e in g  paid  above  th e  sca le  p ro v id ed  in  th is  
a g re em en t, o r  en jo y in g  w o rk in g  co n d itio n s  in  excess o f th e  
c o n tra c t  sch ed u les  a t  th e  tim e  th is  a g re e m e n t is m ade , shall 
c o n tin u e  as to  pay  an d  w o rk in g  co n d itio n s  a lre a d y  estab lish ed , 
d u r in g  th e  life  o f th is  a g reem en t.
SE C T IO N  10. A n y  s to re  o r  d e p a r tm e n t m ee tin g s  in excess of 
tw o  th ir ty -m in u te  m ee tin g s  p e r  m o n th , o r  one  fif te en -m in u te  
m e e tin g  p e r  w eek , sh a ll be  he ld  on  c o m p an y  tim e.
N o em p lo y ee  shall be  re q u ire d  to  a tte n d  said  m ee tin g s  m ore 
th a n  fo r ty  m in u te s  p r io r  to  th e  o p e n in g  o f th e  sto re . No em ployee  
w hose  n o rm a l re p o rtin g  tim e  is la te r  th a n  th ir ty  m in u te s  a f te r  
o p e n in g  tim e  o f s to re  sh a ll be  re q u ire d  to  a tte n d  said  m eeting .
SE C T IO N  11. C opies o f c o m p an y  ru le s  a n d  reg u la tio n s  w ill 
be  m ad e  av a ilab le  by  th e  s to re  m a n a g em e n t to  th e  em ployees 
o r th e ir  rep re sen ta tiv e s .
SE CT IO N  12. No em p lo y ee  sh a ll be  d isc r im in a te d  ag a in s t for 
u p h o ld in g  u n io n  p rin c ip le s  and  a n y  em p lo y ee  w o rk in g  u n d e r  
th e  in s tru c tio n s  o f th e  U nion  o r on  a  co m m itte e  shall n o t lose 
h is  p o sitio n  o r  be  d isc r im in a te d  a g a in s t fo r  th a t  reason , p ro ­
v id ed , th e re  shall be  no  in te r fe re n c e  w ith  re q u ire d  d u tie s .
SE C T IO N  13. A ny  d is p u te s  a r is in g  u n d e r  th is  a g re em en t sh a ll 
be  re fe rred  to  th e  B usiness  A g en t of th e  U nion  and  th e  s to re  
m an ag er . T hese  tw o , a f te r  in v estig a tio n , shall jo in tly  m ake  
d ec is io n s  in  such  d isp u tes. In  case  th e se  tw o  c an n o t ag ree , th e n  
th e  m a tte r  shall be  re fe rred  to a la b o r  re la tio n s  co m m itte e  se­
lec ted  a s  fo llow s: tw o  m em b ers  from  th e  em p lo y e rs , a n d  tw o  
from  th e  U nion. In  th e  e v en t th a t  th e  L a b o r R ela tio n s  C om m it­
tee  fa ils  to  re ach  a n  a g re em en t, th e  fo u r  m ay  selec t a f if th  
m em b er, w ho  sh a ll be C h a irm an , and  th e  d ec isio n s  o f th is  C om ­
m itte e  shall be  b in d in g  on  b o th  p a rtie s , an d  su ch  decisions  shall 
be  m ad e  n o t la te r  th a n  ten  d a y s  a f te r  th e  fo u r  m em b ers  o f th e  
L a b o r C o m m ittee  h a v e  fa iled  to  ag ree . D u rin g  th e  p rocess of 
m a k in g  a d ju s tm e n ts  u n d e r  th is  R ule , no  s tr ik e  o r  lock o u t shall 
o ccu r.
SE C T IO N  14. V aca tio n s  w ith  pay  shall be g iven  em ployees  on 
th e  p lan  o f o n e  w eek  a f te r  one  y e a r ’s se rv ice  a n d  o n e  a d d itio n a l 
d ay  fo r each  ad d itio n a l y e a r ’s  se rv ice , u p  to  tw o  w eek s’ v a c a ­
tion .
T H IS  A G RE EM EN T sh a ll be in fu ll fo rce  a n d  e ffe c t u n til  th e  
1st d ay  o f J u n e , 1943, an d  each  y e a r  th e re a f te r  u n le ss  e ith e r  
p a r ty  sh a ll se rv e  w rit te n  no tic e  a t  le a s t s ix ty  (60) d a y s  p r io r  
to  th e  e x p ira tio n  d a te  o r  a n n iv e rsa ry  th e re o f  o f d e s ire  to  change  
o r te rm in a te  th e  a g reem en t.
PA R T Y  O F  T H E  F IR S T  PA R T :
